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School Context and Highlights
The Grove Education Centre - Educating children and young people R-12 with a verified intellectual disability and associated
complex needs. A high percentage of our students have a diagnosis of Autism Spectrum Disorder (ASD). The student
community is multicultural in its composition with a number of students with English as an additional language or dialect, from
an aboriginal culture and students under the Guardianship of the Minister-young people in care. Based on the Disability
Discrimination Act (1995) and the Disability Standards of Education (2005) every student has access to the Australian
Curriculum.
Appropriate educational (curriculum, assessment and reporting), instructional (individualised teaching programs and strategies)
and environmental adjustments are made to support each child. All students have a Negotiated Education Plan, which is
reviewed annually with families and relevant stakeholders. The school has a culture of consultation and collaboration with
parent/caregivers, Department of Education Child Development (DECD) and non-DECD service providers to support student
learning and improved outcomes.
Our motto: “Partners in Learning’
Our vision: Being at the forefront of Special Education. Engaged learners with unlimited possibilities.
Our mission statement: We will work collaboratively to prepare every student for optimal post school pathways.
Our values: professional integrity, evidence based, collaborative, respectful.
2016 has been a time of rapid change and improvement. Highlights include the continued support of our Literacy coach, Jane
Farrall. Engaging a Positive Behaviour coach, Raj Brij to provide professional development to staff and personalised
observations and coaching. Daily Fitness for all (Whole staff training "Traffic Jam in My Brain" supporting our students to
co-regulate before the academics begin).End of day taxi run (to better support our students with ASD and anxiety to transition
from school to home in a calm and safe manner). Low tech core word boards modelled by all staff to constantly support
communication. Development of a Data Wall (collecting individual student data on Writing, NEP, UAELB and Lit Con).Use of
differentiated daily schedules to reduce anxiety about daily events. De-cluttered, meaningful and predictable physical
environments. Collaborative planning (weekly meetings). Development of outdoor learning areas. Whole school approach to
behaviour "Be Safe, Be Respectful, Be Responsible".

Governing Council Report
2016 was another busy, successful year for The Grove Education Centre. February was the first Governing Council meeting for
the school year followed by AGM. Sue Studley was welcomed as Secretary. Draft budgets for year were submitted and
approved. Audit report was tabled. Audit recommendations were discussed. In the month of April ‘Traffic Jam in my Brain’
training was held and Irene Jong attended on behalf of the school Governing Council. In May, Nikola and Niki attended the
Aspect Autism Conference in Melbourne. All staff found a training day presented by Anthony Mohammed from the USA a
valuable experience when he shared his strategies and research in building and sustaining professional learning communities.
Jane Farrell continued to work within The Grove Education Centre on a balanced literacy approach and using P2G.
Helen Burns was nominated for a Volunteer Award in the electorate of Port Adelaide and was awarded one of five Local
Legend prizes. She received the award from Mark Butler MP at the Volunteers Award Celebration Ceremony. Ongoing
business: School policies were updated. Site Learning Plan was tabled. 2016 Site Improvement Plan tabled. Building works and
painting have been done to allow for greater outdoor learning. Emergency Management Plan updated and Governing Council
endorsed it. In May Helen Burns was invited to attend the Migrant Centre SA Refugee Week Youth Poster Exhibition with
students from room 8. They won a prize for their contribution.
2016 has enabled Raj Brij to work with teachers in early stages of co-teaching and Positive Behaviour Intervention Strategies.
Neil Maloney completed Fire Warden training. Clare Dole was appointed Senior First Aid Officer. Nikola Haskell completed an
on-line course in Work Health Safety. Sue Lintern, our Social Worker is working within the school and giving her valued
expertise & support to those requesting her services. In October The Grove Education Centre held their Family Fun Day which
was an eventful day with fun activities, stalls to purchase goods, raffles, Harley Davidson bike rides and more. The new school
uniform was introduced for staff and students in 2016 keeping with colours of burgundy and navy blue. Nikola Haskell was
appointed Acting Principal in term 4 and term 1 2017 and has professionally led the Grove Education Centre to end the year. In
November, 5 students graduated, leaving school to move on to the next chapter of their lives as young educated adults.
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Improvement Planning and Outcomes
'Whole Site Approaches' included aligning Performance and Development Processes (PDP) and induction processes to include
revised policy agreements and a new staff handbook. All staff participated in the DECD induction processes, Code of Ethics
and Awareness on-line training and completed self assessments, observations and formal PDP plans. Continuation of Four
Blocks of literacy school wide literacy strategy with literacy/communication coach, Jane Farrall saw improved goal
achievements in literacy. Updated policies were agreed upon at staff meeting and SSO meeting and ratified at Governing
Council. Development of explicit induction processes for non- DECD service providers ensured all undertook a formal induction.
All staff verified during the 2016 PDP process their understanding of and adherence to The Grove Education Centre policies
and induction procedures. The development of daily fitness blocks and supporting Professional Development (95 % of teacher
and 50% of SSOs attended the PD ‘Traffic Jam in my brain') this supported all students to engage in a minimum of 40 minutes
intense sensory regulation activities daily (daily fitness and programmed breaks). The creation of engaging out door learning
spaces across the site was completed.
'Increased Teaching Effectiveness' included planning for all students to have an ‘Authentic Voice’ represented in the school
newsletter each term. Development of a common language and strategies to support improved student behaviour and
self-regulation with clear processes for data recording and behaviour plans. Short term NEP goal setting was aligned to the
Australian Curriculum. All teaching staff participated in goal setting professional development. All teachers wrote explicit short
term SMARTAR NEP goals in line with current policy with an increase in NEP goal achievement. All staff model using AAC and
an increase from 10% to 30% of students in each class use AAC 30% of the day to communicate a want and /or comment
and/or initiate conversation with verbal prompting. All staff wear the low tech core vocab or iPad with P2G all day. All staff
model the use of the language aided board with the P2G home page core vocab 50% of the day. Communication data
collection 'Communication Matrix' and data wall to be implemented and established in 2017. All identified students have a
safety behaviour plan. All teachers explicitly teach the school behaviour code daily and this is reflected in time tables. 30% of
students can communicate the behaviour code.
'Tracking and Monitoring Learner Improvement' ensured that all students use a personalized visual schedule / timetable
(supported by staff) by the end of term 4. Accurate tracking and reporting of student progress informed goal writing and 100%
of staff share student progress through the agreed assessment time lines. Student NEP achievement data was shared during
PDP conversations. A school self review was conducted in term 4 with the Principal Consultant. Staff reviewed data and
developed two priority areas for 2017- Effective Communicators and Engaged, Confident and Safe Learners. The Education
Director joined our planning in the afternoon. These priorities have been incorporated into the 2017 budget, Site Improvement
Plan, Strategic Directions and the development of Professional Learning Communities aligned to the two priorities.
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School Performance Comment
In 2016 there were 14 students enrolled in SACE subjects, Six students completed their SACE studies in 2016, which was a
100% completion rate. The school was required to take part in the moderation of the modified SACE subjects and all of of
student work was marked by the peer reviewers as completed. Six students graduated from The Grove in 2016. Two students
gained supported employment, three students gained placements in Day Options services and one student is employed in
supported options part time and attending day options for the remainder of the week.
Comparison of achievement data for Negotiated Education Plans shows an increased achievement in all four areas data was
collected, Literacy, Numeracy, Personal and Social and ICT. The trend of increased achievement was similar in our junior,
middle and senior areas. Data was collected in writing using the developmental writing tool. Reading data was collected using
the Gerry Johns assessment and Literacy data was collected using the Universally Accessible Emergent Literacy Battery and
Lit Con. Please see graph/data supporting documentation.

Attendance
Year level

2014

2015

Reception

2016
1.6%

Primary Other

89.9%

100.0%

58.4%

Secondary Other

82.8%

98.8%

78.9%

Total

87.3%

86.4%

84.7%

Data Source: Site Performance Reporting System, Semester 1 Attendance.
Note: A blank cell indicates there were no students enrolled.

Attendance Comment
Non-attendance is addressed with all stakeholders at regular Team Around The Child meetings. These meetings identify the
support required to assist students, staff and families to manage health concerns, family complexities, wellbeing and financial
reasons impacting on attendance . The employment of a social worker for three and a half hours a fortnight supported families
with issues relating to non-attendance.
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Behaviour Management Comment
2016 saw an increased focus on positive behaviour management at The Grove. Proactive strategies were put in place including
extra SSO support across the site. Staff were provided with training and development from a Positive Behaviour Support coach.
This professional learning was followed by observations of classes by the behaviour coach and leadership team. These
observations and discussions were incorporated into the Performance and Development process. Staff were offered debriefing,
reflection and coaching sessions to enhance their skills. A school wide behaviour code was developed including a revised
Behaviour Policy and data collection methods. Staff attended a Reactive Strategies session. Take Home and Suspension
remained consistently low.

Client Opinion Summary
Parent, student and teacher satisfaction surveys are completed on a biennial basis. A summary will be provided in the 2017
Annual Report.
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Intended Destination
School
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

1

9.1%

Other

0

NA

Seeking Employment

0

NA

Tertiary/TAFE/Training

0

NA

Transfer to Non-Govt School

0

NA

Transfer to SA Govt School

1

9.1%

Unknown

9

81.8%

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 4 2016.

DECD Relevant History Screening
We have a coherent and consistent process for ensuring child protection in terms of Department of
Communities and Social Inclusion (DCSI) history screening for all staff and volunteers on site. Our non-DECD service
providers, work placement students and visitors have a comprehensive process, including a site induction.
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Teacher Qualifications and Workforce Composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

34

Post Graduate Qualifications

9

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce Composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

12.2

0.8

13.2

0

13

1

20

Full-Time Equivalents
Persons

Data Source: DECD HR Management Reporting System, extracted Term 4 2016.

Financial Statement
Funding Source
Grants: State

Amount
$2628424.48

Grants: Commonwealth
Parent Contributions

$17870.75

Fund Raising

2633.68

Other

3267.37

Data Source: Data Source: Education Department School Administration System (EDSAS).

2016 School Annual Report: Tier 2 Funding Report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 Funding
Section

Tier 2 Category (where applicable
to the site)

Briefly describe how the 2016 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
towards these outcomes

Improved Behaviour Management and Extra SSO support in all senior classes and 3 junior classes to assist students with
complex needs as well as working in partnership with parents and stakeholders to
Engagement

Increase in attendance for specific
students from minimal to full time.

develop specific behaviour support strategies.

Targeted Funding for
Individual Students

Improved Outcomes for Students with Funds for students with additional language or dialect provided for additional BSSO
and SSO hours, interpreters and translation which led to improved student outcomes.
an Additional Language or Dialect

Increased achievement of literacy NEP
goals and communication milestones.

Improved Outcomes for Students with Professional Development provided in explicit SMARTAR goal writing. Employment of Increase in NEP goal attainment.
behaviour coach to deliver targeted professional development to all staff.
Disabilities
Improved Outcomes for
- Rural & Isolated Students
- Aboriginal Students
- Numeracy and Literacy
Targeted Funding for
Groups of Students

Program Funding for
all Students

Other Discretionary
Funding

First Language Maintenance &
Development
Students taking Alternative Pathways
Students with Learning Difficulties
Grant
Australian Curriculum

n/a

Differentiation of Australian Curriculum
to plan successfully for cohort of
students with a verified disability.

Planning and release days for Australian Curriculum scope and sequence JP/ MP and
Modified SACE Seniors.

Aboriginal Languages Programs
Initiatives

n/a

Better Schools Funding

Better Schools Funding in 2016 has enabled our school to provide extra SSO support
for curriculum, student safety and work experience. Private speech therapy was
purchased for semester 1 and 2.

Specialist School Reporting (as
required)

n/a

Improved Outcomes for Gifted
Students

n/a

Primary School Counsellor (if
applicable)

n/a

Increase in NEP goal attainment.

